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TENDER   NOTICE
The Kenya Power Pension Fund invites firms for the following;

NO. TENDER NAME TENDER NUMBER ELIGIBILITY TENDER CLOSING DATE

1. BOREHOLE DRILLING ON L.R. NO. 
2259/708 BOGANI PARK, NAIROBI

KPPF/PROC/2-A/10/
2023

OPEN Thursday 14th December 
2023 at 11.30AM

2. PROVISION OF OCCUPATIONAL 
SAFETY AND HEALTH ACT (OSHA) 
2007 COMPLIANCE AUDIT

KPPF/PROC/2-A/11/
2023

OPEN Monday 11th December 
2023 at 11.30AM

Tender documents detailing the requirements of the above tender may be downloaded from Kenya Power Pension Fund 
website www.kppf.co.ke  from Tuesday 28th November 2023 at no fee. Bidders are required to register by sending an 
email to tenders@kppf.co.ke in order to receive clarifications and/or communication, where necessary. 

Completed Tender Documents in plain sealed envelopes clearly marked with tender name and tender number should 
be addressed as follows: -

CEO & TRUST SECRETARY
Kenya Power Pension Fund, 

Stima Plaza Annex, Kolobot Road, Parklands
P.O Box 1548 – 00600

Nairobi, Kenya.
and deposited in the Tender box at Ground floor, Stima Plaza Annex next to the Lift Lobby
So as to be received on or before the closing dates shown above. Tenders will be opened promptly thereafter in the 
presence of the Tenderer’s or their representatives who choose to attend in Kenya Power Pension Fund at Stima Plaza 
Annex ground floor, Kolobot Road, Parklands, Nairobi.

Save for responding to KPPF’s request for clarification, bidders shall not contact or discuss any aspect of their tenders 
with KPPF after tender closing date and before receipt of notification of award of tenders or letters of regret, as applica-
ble.  Any such contact shall lead to disqualification of the tenderer.

CEO & TRUST SECRETARY.

KENYA FORESTRY RESEARCH 
INSTITUTE

STAFF REPLACEMENTS
Kenya Forestry Research Institute (KEFRI) is a State Corporation established in 1986 with obligation to under-
take forest research, generate and promote improved technologies for sustainable management, conservation 
and development of forest and allied natural resources. KEFRI is ISO 14001:2015 and ISO 9001:2015 Certified.

The Institute wishes to recruit dynamic, result-oriented and self-driven persons to fill the vacant positions 
below:

Please visit our website www.kefri.org for detailed job profiles and instructions for application. All applica-
tions should be received on or before 5pm on Monday, 18th December 2023.  Applicants should include the 
position applied for on the envelope. 

Kindly note that only shortlisted candidates will be contacted. 

KEFRI is an Equal Opportunity Employer and embraces diversity in its workforce. 

No. POST GRADE NO. OF
VACANCIES

1 Research Scientist (Seed Science) KEFRI 7 1

2 Research Scientist (Forestry/Environmental Policy and Law) KEFRI 7 1

3 Assistant Information Scientist KEFRI 9 1

4 Assistant Laboratory Technologist (Analytical Chemistry) KEFRI 9 1

5 Assistant Laboratory Technologist (Microbiology) KEFRI 9 1

6 Assistant Laboratory Technologist (Integrated Pest Management) KEFRI 9 1

7 Laboratory Technician KEFRI 11 3

8 Principal Human Resource Management Officer KEFRI  5 1

9 Accountant KEFRI  7 2

10 Corporate Communication Officer KEFRI  7 1

11 Assistant ICT Officer KEFRI  9 1

12 Assistant Administrative Officer KEFRI  9 2

13 Assistant Office Administrator KEFRI  9 2

14 Assistant Human Resource Management Officer KEFRI  9 1

15 Assistant Supply Chain Management Officer KEFRI  9 2

16 Plant Operator KEFRI  10 1

17 Artisan (Electrician) KEFRI  11 2

18 Artisan (Plumber) KEFRI 11 2

BY MATHEW 
CHEPKEWEL (MYGOV) 

Youths drawn 
from three 
informal set-

tlements in Nai-
robi have been 
awarded certificates 
for participating in 
the Digital Public 
Works (DPW) Pro-
ject, spearheaded 
by the Kenya In-
formal Settlements 
Improvement Pro-
ject (KISIP2) and the 
World Bank.

The KISIP and 
World Bank-led 
DPW Model pro-
vided a platform for 
youth drawn from 
Embakasi Sokoni, 
KCC Village and Ka-
hawa Soweto settle-
ments to be engaged 
by equipping them 
with skills required 
in the production 
of information and 
data necessary for 
informal settlement 
upgrading.

The data collec-
tion exercise, which 
was done between 
April and September 
last year, also pro-
vided the youth with 
short-term employ-
ment opportunities 
and skills transfer 
through data collec-
tion, which are ideal 
for preparing them 
for job opportunities 

in the formal and in-
formal sector.

The exercise also 
provided the youths 
with an opportunity 
to learn about the 
digitization of aerial 
imagery by using 
terrestrial cameras 
for image acquisi-
tion in the informal 
settlements and 
were also exposed to 
digital micro-task-
ing and household 
surveys. 

Creation of jobs to 
the youth, women 
and other groups is 
one of the key tar-
gets to measure the 
contribution of KI-
SIP2 in alleviating 
unemployment in 
the country.

Through interven-
tions such as the in-
frastructural projects, 
application of inclu-
sive and participatory 
approaches to collect 
socio-economic data 
and critical urban 
datasets while pro-
viding opportunities 
for youth in informal 
settlements to earn 
income and build 
digital skills, are some 
of the ways in which 
the project is creating 
jobs to thousands of 
Kenyan youths in the 
informal settlements.

Other key stake-
holders in the DPW 

exercise were Nairobi 
County and the State 
Department of Hous-
ing and Urban Devel-
opment and Spatial 
Collective – the firm 
that was recruited by 
the World Bank to un-
dertake the exercise.

The ceremony was 
attended by a team 
from the National 
Project Coordination 
Team (NPCT), the 
County Project Coor-
dination Team (CPCT) 
from Nairobi County, 
Settlement Executive 
Committees (SEC) 
and the Grievance 
Redress Commit-
tees (GRCs) from the 
three sprawling set-
tlements.

“The goal of this 
project was to engage 
youth in skills trans-
fer, produce the infor-
mation necessary for 
informal settlement 
upgrading by engag-

ing and providing 
short-term employ-
ment opportunities to 
urban youth through 
data collection.

"At KISIP 2, we are 
committed to ensur-
ing our youth are in-
volved in projects that 
can empower them 
socio-economically,” 
said Ms. Gladys Juma, 
who led the KISIP2 
national team during 
the award ceremony.

DPW project re-
cruited and trained 
the youth from the 
settlements and gave 
them tools to collect 
their own data. 

The project specifi-
cally targeted youth 
because they rep-
resent most of the 
population and are 
among the most vul-
nerable groups due to 
the lack of opportuni-
ties, especially in ur-
ban centers. 

KISIP2 awards certificates 
to city youth equipped with 

digital public works skills

Community and Gender Development 
Head at KISIP Ms Gladys Juma presents a 
certificate to one of the community leaders

Kenya Power invites tenders from interested bidders for provision of the following:-

INVITATION TO TENDER

NO. TENDER NO. ITEM DESCRIPTION TENDER 
COMMENCEMENT 
DATE

TENDER 
CLOSING
DATE

1. KP1/9A.3/OT/
05/23-24

Supply of Metering Units
(Local Bidders)

Wednesday 
29.11.2023

Thursday 
28.12.2023 
at 10.00 a.m.

2. KP1/9A.2/OT/
035/ICT/23-24

Supply and Installation of Uninterruptable 
Power Supply (UPSs) in KPLC Branches 
and Depots

Thursday 
30.11.2023

Friday
15.12.2023
at 10.00 a.m.

3. KP1/9A.3/OT/
25/23-24

Supply Installation and Commissioning of 
additional 2x500 kVA Generators at 
Mfangano and Baragoi Power Station

Wednesday 
29.11.2023

Wednesday
20.12.2023
at 10.00 a.m.

www.kplc.co.ke
GENERAL MANAGER
SUPPLY CHAIN & LOGISTICS  

Tender documents detailing the requirements of the above tenders may be obtained from the Kenya Power 
website (www.kplc.co.ke) from the dates shown above.


